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RIDERE~GIEenZauoNn

& Division of Accounitability, and @uaiity
Assurance (Legal, Data and
Transformationall Offices)

¢ Division of EducatoiEHEct/eness and
Instructional Imprevemenit(Educato)
Quality and Certificaten; Insticiion;
Assessment and Currcilvimy)

¢ Division of Accelerating Scheel
Performance

¢ Division of Fiscal Integrity and Efficiencies

DemonsirauineNRregressHnNRaIsING
AchievVeEmEeni e ClesINENEaRS

¢ Data SysStems

< \World Class Standards
¢ Accelerating AllFSEHBBEIS
¢ Dana Center Work

¢ STEM ' Work




Standards & Assessments
< Developingl and adepiiRe state
common; standards

¢ Develeping Balancedranad
Comprehensive Interm ASSESSIERLS
on Commoen Corerstandards

& Developing FormatVEeNASSESSIIERLS

& Intensive Alignmenit & Develepmeni
of High Quality, CurrcuitmrRESOUICES

# | eadership Training
# Curriculum Alignment

Data Sysiems ierSuppenscio:

+ Statewide lengitudinaldatar systen

+ Student level, enroliment, demoegiaphic
and programi participation data; collecied
guarterly acress all'CEAS

¢ Information compiledsk-16

¢ E-Transcripts (K-16)-portalsle: statewide
and region-wide

¢ Teacher-Student meatchp(@ready exisiss
Integrates teachers?” Certiiicatien oo
data warehouse' tor course
options/selection)

¢ Alignment of all' course codes
+ Remedial Enrollment data linkages




Great Teachers and Leaders

+ Alternate routes to certification

+ Process for meniterng; evaltiaung
and identifyingl areas; ol teacherranc
principal shoertageraneNeprepanng
teachers and prARcipaIstteNIlINEEAS O
shortage

Impreving heacherane ERneEIpE)
EffecliVenessihaseu ORNEEHORTIEREE

& Establishi clear appreaches o
measuring student grewih

+ Design and implemenit rnegereus and
fair evaluation: systelisHased eon
student growith

+ Use evaluations terniormmr G ECISIONS
regarding: coaching; Inductien
support, pd, compensation,
promotion, retention, tenure; Full
certification and
improvement/removal




COMPLRERLISH

¢ Collect and providestrenspanenpidaie:
on| educater effecuveRessHERIDENVIl
track the distrlsuenRr el higily
effective teachers andhwillifuserthe
data te hold CEASRZEEoURLERIEN O
equitable distributien)

¢ RIDE Will publishiran=annbeiNEperso
numbers of highly/ elective;
effective, minimallyefliectiveransd
ineffective teachers infeach scheeiNg
the state

(COMPORENISHS

& In RIS ne child willSsavesZanenecuve
teachers in arew (distrctshmust
ensure that any sttdentWheNs
taught by an Ineffective teacherin
one year IS assigReesioran: elfiecive
teacher in the nexiNEeigeVen
superintendentwillSrecenveramlisiiol
such children’s DS andawWilisee
required to certify each Sepiembes
that these students are noet assigRed
to ineffective teachers again.)




CoOMpPORENLS

& Prohibits the transier o Inerffectve
teachers inte high-poverty; Mgh=—mineHiLy
schools

¢ Building principal capaciyto hire elliecuve
teachers based onsmuttcifceRsent (pd en
hiring)

¢ Increase the # and.%reifelective
teachers in hard-te-stafifsubjects

¢ Expand college/university: teacher
preparation programs

ProVvide suppoeisioNeachErsiane
PriRcIpaIS

¢ Academy. ol school leadershipe

¢ Jurnareund leaders pregram

¢ School' leadershipiteamtrEining

¢ Supports of INndUCHERNMERLGRIRGE 2R6
pd

¢ Great teachers and leadersrSihE
focus




OINERIEMS

+ Jurnareund thelewesits achieving
schools

+ Intervene in persistenithy/lew,
achieving| schools

+ Change the cap/strtciliENeIaciicite];
schools

¢+ Increase guality’ pre-scheel preograms




